
 

 

 

Code o

We con
success
line with

Our org

T
f
f
p

T
r

Our goa

O
T
u

W
o
c

Managi

W
e

D
f
n

Compe

W
c

T
c
b

W
r

Environ

W
e

 

of Conduc

sider our gu
sful coopera
h these prin

ganization 

The HEBUm
financing su
function, for
parties. 

The name H
reliability. 

al 

Our goal is 
Technical in
us. 

We want to
our custome
continue to 

ing people 

We provide
employees’

Dealing with
fairness and
national orig

etition 

We compet
competitive

The complia
confidential
business is 

We hold on
rights. Child

nment 

We pursuit 
employees’

ct 

uidelines an
ation. Each 
nciples. 

medical Gm
ubstainly is 
r example, t

HEBUmedic

the sustain
nnovations 

 follow on o
ers on new 
contribute s

e a safe wor
 developme

h each othe
d politeness
gin, color, s

te only in leg
e behavior, s

ance with a
ity and priv
natural for 

 basic hum
d labor is no

to minimize
 environme

nd codes of
employee i

mbH as a me
safe of cris
that preserv

cal stands f

nable and lo
and a high

our previous
innovative 
significantly

rking enviro
ents of skills

er and with a
s. Therefore
sex, age, re

gally and et
such as sec

applicable la
acy of our c
us. 

an rights an
ot tolerated.

e negative e
entally cons

f conduct as
is responsib

edium-sized
sis. The man
ves the com

for tradition,

ong-term eco
in-house pr

s successes
projects. O

y to the des

nment for o
s are alway

all others is
e, we don’t
ligion, disab

thically perm
cret price-fix

aws and pro
customers, 

nd avoid bu
. 

environmen
cious thinki

s important 
ble for his a

d family-run
nagement s

mpany from 

, technical e

onomic suc
roduction de

s. We achie
Our high qua

ired custom

our employe
s supported

s characteriz
allow perso
bility or pers

missible con
xing. 

ofessional s
employees

siness activ

tal impacts 
ng through 

criteria for 
actions and 

n business w
shall perform
hostile take

expertise, h

ccess of our
epth have a

eve this by w
ality and saf
mer satisfact

ees and fair
d. 

zed by resp
onal discrim
sonal lifesty

nditions and

tandards w
 and others

vities that d

of our busi
active invo

a long-term
that these a

with it’s self
m a protecti
eover of thir

igh quality a

r company. 
a high priori

working clos
fety standar
tion. 

r conditions

pect, dignity
mination bas
yles. 

d prohibit an

while mainta
s with whom

isregard hu

ness. We b
lvement. 

Novemb

m and 
are in 

f-
ive 
rd 

and 

ty for 

sely with 
rds 

. The 

y, 
ed on 

n anti-

ining 
m we do 

uman 

boost our 

ber 2011 

 


